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Progress to date with the AMTRA SQP 
programme

October 2006

– APL Applications
• Merchants 1294
• Saddlers     545

– Conversions
• Merchants   174/184
• Saddlers        26/26 

– Conversions for March
• Merchants     37
• Saddlers         4 

12.5 %

32 unresolved

Progress to date with the AMTRA SQP 
programme
April 2007

– APL Applications
• Merchants 1330
• Saddlers     547

– Conversions
• Merchants   257/286
• Saddlers      36/41 

27 outstanding

20 %
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Task Ahead
• 16 months left to go before deadline

• 1550 SQP still to do the Conversion

• That is100 SQP Conversions 
per month!

• Eg at Harper Adams 50 per month for next 3 
months

Progress to date with the AMTRA SQP 
programme

– APL Applications
• Merchants 1330
• Saddlers     547

– Conversions
• Merchants   257
• Saddlers        36 

A = 49 (>70%)

B = 68 (>60%)

C = 87 (>50%)

D = 53 (>40%)

A = 14  (>70%)

B = 12 (>60%)

C = 8   (>50%)

D = 2   (>40%)

Good overall performance!
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Progress to date with the AMTRA SQP 
programme

– New SQPs completions
• R-SPQ               154 77
• E-SQP               71 35
• J-SQP               7 13
• C-SQP              24 15
• VN (C-SQP)     148 143

– Prediction to end of July
• R-SPQ              58
• E-SQP                5
• J-SQP                1
• C-SQP               1
• VN (C-SQP)     20

Progress to date with the AMTRA SQP 
programme

– New SQPs completions
• R-SPQ               154
• E-SQP               71
• J-SQP               7
• C-SQP              24
• VN (C-SQP)    148

– Prediction to end of July
• R-SPQ              58
• E-SQP                5
• J-SQP                1
• C-SQP               1
• VN (C-SQP)     20

404

85

489
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Pilot Project for Employer 
Engagement

Pilot Project for Employer Engagement

– Award made by HEFCE

– One of the first to be awarded nationally

– Support the delivery of learning in the work 
place

• Contribution to the Assessment and quality assurance 
of the AMTRA SQP provision

• Contribution to the delivery of courses by Colleges 
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Pilot Project for Employer Engagement

– To encourage participation in Higher Education 
for those in the workplace

– 66% of full cost to be provided by HEFCE 
• (50 of 76 fte)

– 34% of full cost to be derived from Employers 
• (26 of 76 fte)

– Initially for 2006-07 academic year only

– 2007-08 funding for 76 fte agreed, further bid in 
progress

Blended Learning 
Development for Employer 

Engagement
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Blended Learning Development for Employer 
Engagement

– Two example organisations

• AMTRA
– Five colleges
– Two commercial organisations
– 2500 candidates

• MDS
– One private provider
– 15-20 commercial organisations
– 20-40 candidates

Blended Learning Development for Employer 
Engagement

– Flexible delivery and assessment

– On-line Registration and Assessment 
Framework

– Quality Assurance Support Framework

– A Sustainable Approach to CPD delivery

– Evaluation for enhancement

– The Spread of Good Practice
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Blended Learning Development for Employer 
Engagement

– Flexible delivery and assessment

• Revision of the Manual

• Development of e-learning version of the manual

• Provision of self assessment  material for use on 
line

• Up and running by September

Blended Learning Development for Employer 
Engagement

– On-line Registration and Assessment 
Framework

• for remote study on-line

• for remote assessment on-line e.g. CPD

– Quality Assurance Support Framework

• to support network of assessment and delivery 
centres
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Blended Learning Development for Employer 
Engagement

– A Sustainable Approach to CPD delivery

• eg. to quality assure commercial delivery

• to develop new material

• to provide a catalogue

Blended Learning Development for Employer 
Engagement

– Evaluation for enhancement

– The Spread of Good Practice


